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● career aspiration interviews for year 5
● career aspiration interviews for year 7
● Options support for year 9 students
● work experience for year 10 students
● mock interviews for year 10 students
● workshops, college



The TPLT Director of Career has direct responsibility for the leadership of CEIAG and is line
managed by The Strategic Lead for Academy Improvement.

9. Resources

Careers interviews take place in a dedicated interview space and drop-in sessions to support with
work experience, completion of CVs and applications are offered on an open-ended basis. The
Director of Careers and Careers Team have an open-door policy and the careers office is a regular
venue for students to receive advice and get application forms or prospectuses.

10. Provider Access Policy Statement (PAL) for The Priory Learning Trust (TPLT)
Access for colleges, training providers, university technical colleges, universities and all other post
16 providers, including technical, vocational and academic routes and apprenticeships.
This policy statement sets out the arrangements for managing the access of providers to students
for the purpose of giving them in
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https://resources.careersandenterprise.co.uk/resources/making-it-meaningful-benchmark-7


This will all be discussed and agreed in advance of the visi
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Complaints-
If a provider has reason to make a complaint in relation to this provider access statement,
please email TPLT’s Director of Careers james.wilmot@theplt.org.uk who will investigate the
relevant school’s access arrangements and communications further. Or subsequently you
can contact The Careers & Enterprise Company on
provideraccess@careersandenterprise.co.uk

11. Stakeholders

Employer ‘open door’ and recruitment events will be included in the monthly career’s bulletin
and have a dedicated ‘shout out’ on social media operated by the Career Advisor of each
secondary school. These events can be hosted by employers/business, FE providers, HE
providers, charities and community groups.

12. Policy Review

The working of this policy will be reviewed by the Trustees annually. As well as examining the
specific review data, the policy statement will be checked for continuing relevance against
any changed statutory requirements.
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